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Stephen Paul Dietzel has more than 35 years of experience working in the 
financial and insurance industry, primarily with senior adults. After serving 
in his early years as a stock broker, Steve believes he can best serve his 
clients using insurance-only based product offerings with no stock-market 
risk. At the same time, his own personal investment advisor and strategic 
business partner is Matt Green. Matt develops and maintains diversified 
passively managed portfolios for clients seeking some volatility or risk. 
Most importantly, Matt offers very much reduced fees as a service to our 
clients. Both Steve and Matt are committed to providing clients with the 
best available products and retirement solutions. Each focuses his attention 
on personal interaction and forming long-lasting and meaningful 
relationships.

Steve is an avid supporter of Louisiana State University athletics and has 
been involved in the Tiger Gridiron Club for many years. He serves on the 
board of the Fellowship of Christian Athletes and he and his wife Judy are 
active members of Jefferson Baptist Church. Steve and Judy have been 
married 36 years and live in Baton Rouge, Louisiana as do their son Paul 
Dietzel II and his wife Shelby.
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Stephen Paul Dietzel has more than 35 years of experience working in the financial and insurance industry, primarily with senior adults. After serving in his early years as a stock broker, Steve believes he can best serve his clients using insurance-only based product offerings with no stock-market risk. At the same time, Steve  is affiliated with the Wealth Teams Alliance. 

As a Wealth Teams Alliance member, Steve has access for the benefit of his clients, to a highly acclaimed strategy for investing long term capital. The methodology follows the research from FIVE Nobel Prizes and provides low fees and low risk. Steve can provide an Expected Return Analysis [ERA] for any client to determine whether there are meaningful opportunities to reduce risk and optimize return.

Steve is an avid supporter of Louisiana State University athletics and has been involved in the Tiger Gridiron Club for many years. He serves on the board of the Fellowship of Christian Athletes and he and his wife Judy are active members of Jefferson Baptist Church. Steve and Judy have been married 36 years and live in Baton Rouge, Louisiana. They have one son, Paul Dietzel II, who lives in Dallas with his wife Shelby and their son Greyson Paul. 




5 ROLLOVER Strategies for 401(k)s

Did you leave something behind at your last job? 
No, not your favorite stapler. Something much 
more important. Something that could impact your 
retirement and your financial future. Did you leave 
your 401(k) plan behind?

If so, you’re not alone. Leaving a job can be hectic. 
During the transition, it’s easy to forget about your 
retirement plan. The good news is that it’s never too 
late to do something about it! You have a few options 
for managing your old 401(k) plan.

“More than 15 million  
Americans currently have  
a 401(k) plan with  
an ex-employer.1”

1http://www.forbes.com/forbes/2010/0607/investing-roth-
ira-conversion-fidelity-tax-rothify-401k.html



5 ROLLOVER Strategies for 401(k)s

2

1

3
4

Cash it out
Many people choose to cash out their 401(k) 
plan when they leave their employer. It’s easy to 
see why this is tempting. Many people view that 
401(k) plan balance as “bonus” money. They use 
it to pay bills, buy something 
special or simply boost their 
savings account.

Despite the temptation, cashing 
out a 401(k) isn’t wise, especially 
if under age 59½. First, taxes 
must be paid on the amount 
withdrawn. Second, if under 
age 59½, there’s a 10 percent 
withdrawal penalty  
on top of taxes.

The combined taxes and penalties may use up a big 
portion of the 401(k) balance. You can avoid this by 
moving the money into a qualified vehicle.

Leave it at your  
former employer 
If the balance is below a certain threshold, like 
$500, the plan custodian may automatically cut 
a check for the balance. However, outside of this 
situation, it’s possible to leave the money in the 
plan indefinitely.

Things to consider if you leave the money in the 
old 401(k) plan include any inconveniences that 
may come with working with the former employer. 
First, if you ever want to change the product or 
access the money for any reason, navigating the 
old employer’s 401(k) platform, and possibly the 
human resources portal, may be challenging.

It could also create a problem for your beneficiaries. 
If you pass away, your beneficiaries will need to file 
death-benefit claims with your retirement contract 
custodians. Will they know you have a 401(k) plan 

at an old employer? If you switch jobs several 
times, will they be able to track down your plans at 
multiple employers?

Transfer it to your  
new employer 
You may have the option to transfer the money 
into your new employer’s 401(k) plan. However, 
not all employers allow a rollover from a previous 
employer. This option allows for easier tracking and 
the continuance of tax-deferred interest potential. 
However, your 401(k) investment options may be 
limited when compared to an IRA and you may be 
subject to your new employer rules, management 
fees and transaction limits.

Roll it into an IRA 
Roll money out of the old 401(k) plan into an 
IRA with no penalties or tax liability. Utilizing the 
rollover allows more control of your funds. 401(k) 
plans may offer limited investment options, 
whereas in an IRA, it is possible to select from a 
wide variety of financial and insurance products.

2 https://www.fidelity.com/retirement-planning/learn-about-
iras/401k-rollover-options

“If you cash out your  
401(k) before the age of 59½  
you may be subject to a 
10% withdrawal penalty.2 ”
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A traditional IRA works much like a 401(k) plan. 
Your money grows tax-deferred until you make 
withdrawals. If you wait until after age 59½ to 
withdraw the money, you avoid paying a 10 
percent early withdrawal penalty. At age 70½, you 
are required to start making withdrawals.

Within an IRA, you can use your money to purchase 
nearly any type of asset including stocks, bonds, 
real estate, gold, international stocks and more. You 
can even opt for guarantees and purchase a fixed 
annuity or keep the money in cash or CDs.

3 http://www.thinkadvisor.com/2013/02/12/ira-rollovers-to-hit 
historic-highs-as-boomers-nea

Roll it into an Annuity  
An annuity is a tailored insurance product that’s 
offered by life insurance companies. It has many of 
the same tax advantages of a 401(k) or traditional 
IRA. Your money grows tax-deferred and you can 
take tax penalty-free withdrawals after age 59½.

Annuities have other benefits you won’t find in a 
401(k) or an IRA such as:

Lifetime income. Annuities generate streams of 
income you can’t outlive. Immediate annuities 
convert your savings into an immediate income 
stream that can last a lifetime and are guaranteed by 
a life insurance company. A fixed deferred annuity 
allows your premium the opportunity for growth 
prior to the guaranteed income stream beginning.

Guarantee of principal. With fixed annuities, you 
are guaranteed to get back your initial premium 
amount. Fixed annuities offer no downside market 
risk and pay a fixed interest rate every year.

Death benefits. 401(k) plans and IRAs allow you to 
pass on your account balance to your beneficiaries. 
Fixed annuities may have additional death benefits. 
Some offer protection on your money from losses 
tied to market downfalls and guarantee your 
beneficiaries will not receive less than your original 
account balance. Other annuities offer bonuses to 
enhance the value of the death benefit.

Talk to us about your 401(k) balance at your old 
employer. We can outline your options and help 
you make the decision that’s appropriate for you.

“By 2017, 
annual IRA rollover  

contributions should  
surpass $450 billion.3”
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The presenters of this information are not associated with, or endorsed by, the Social Security Administration or any other government agency. Annuities are insurance products backed by the claims-paying ability of the issuing company; they are not FDIC insured; are not obligations or deposits of, and are not guaranteed or underwritten by any bank, savings and loan or credit union or its affiliates; are unrelated to and not a condition of the provision or term of any banking service or activity.

Respond and learn how various financial products including insurance and annuities can 
positively impact your retirement. By responding you may be contacted by a licensed 
insurance professional. This material has been prepared for informational and educational 
purposes only. It is not intended to provide, and should not be relied upon for, accounting, 
legal, tax or investment advice.

Guaranteed lifetime income is available through annuitization or the purchase of an optional 
lifetime income rider, a benefit for which an annual premium is charged. Annuities are 
long-term, tax-deferred vehicles designed for retirement and contain some limitations. 
Earnings are taxable as ordinary income when distributed, and if withdrawn before age 
591⁄2, may be subject to a 10 percent federal tax penalty. Fixed Indexed Annuities do not 
participate in any stock or equity investments. Limitations and restrictions apply, including 
withdrawal charges and recapture charges. During the withdrawal and recapture charge 
period, the annuity’s cash withdrawal value may be less than the premium. For costs and 
complete details, contact the Licensed Insurance Professional herein, Steve Dietzel.


